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Government
SHOULD NOT
Force Them
into 9-to-5 Jobs

NEW POLL

The vast majority of Americans do not want the government to force
people to work 9-to-5 jobs.

82% of women and overall voters, joined by 80% of young voters and 79% of
seniors, agree that the government should not force people to work 9-to-5 jobs,
but instead allow people the flexibility to be independent contractors.

The federal government and states have sought to reclassify independent
contractors as employees, effectively killing flexible work arrangements and leaving
millions unemployed.

Almost immediately after California passed Assembly Bill 5 (AB5), companies
eliminated their independent contractor workforce in the state. Self-employment
plummeted 10.5%, and overall employment fell 4.4%, according to an analysis by
the Mercatus Center.

Reclassifying independent contractors is an attempt to shoehorn workers into a
one-size-fits-all, traditional employment arrangement.

Women, seniors, and overall voters almost universally say flexibility is
important to them.

93% of seniors, 91% of voters overall, and 90% of women agree that flexibility
is important to many workers, especially parents and caregivers.

Freelancing is on the rise. Over 40% of the workforce (72.7 million Americans)
freelanced in 2024 because they preferred the flexibility and independence
afforded by these work opportunities.

Surveys indicate that those who choose to freelance have more job satisfaction and
other benefits than those who work as traditional employees.

According to Gallup, 52% of women seeking to start a business want a more
flexible work schedule, compared with 38% of men who want to start a business.



https://www.mercatus.org/research/working-papers/assessing-impact-worker-reclassification-employment-outcomes-post
https://www.mercatus.org/research/working-papers/assessing-impact-worker-reclassification-employment-outcomes-post
https://www.mbopartners.com/state-of-independence/
https://www.uclahealth.org/news/release/self-employed-women-report-lower-risk-high-blood-pressure
https://news.gallup.com/poll/645593/desire-own-boss-widely-held.aspx#:~:text=Four%20in%2010%20people%20in,want%20to%20start%20a%20business.

Because of caregiving responsibilities, health conditions, or other
priorities, women and older Americans turn to independent contracting
rather than traditional employment.

86% of seniors, 85% of all voters, and 84% of women agree that independent
contracting is a good option for people seeking flexible jobs.

While both men and women enjoy flexible opportunities, flexibility is critically
important to women. About half of independent workers are women. They can
earn money and focus on their careers without compromising time with family or
caregiving duties. Some 92% of female workers prioritize flexibility over stability in
their careers.

Independent contractors are generally older than workers in traditional jobs.

Women and seniors support reforms that could expand benefits to
independent contractors without risking their independent status.

89% of seniors and 87% of women think the government should make it easier
for independent contractors and others without traditional employment to get
affordable health insurance and other benefits.

Companies are legally prohibited from offering workplace benefits such as health
care, disability, and unemployment insurance to independent contractors because
they are non-employees.

While some independent contractors can access benefits through their spouses or other
employment, upwards of 40% of independent workers lack access to any options.
Portable benefits offer workers the ability to maintain coverage no matter how they
choose to work or who pays them. An overwhelming 80% of self-employed U.S.
workers support creating such portable benefits solutions.
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